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Letter from the Principal Officer

Welcome to your first member newsletter for 
2017. 

We are half way through 2017 and I hope that all of 

you have managed to start ticking off some of those 

new years’ resolutions or that you have at least 

created some new ones that will help make 2017 

memorable. 

As always the trustees of the LA Retirement Fund 

have continued to work tirelessly to ensure that the 

Fund offers our members the very best benefits and 

that we are doing all that we can to help you secure a 

comfortable retirement.

In this issue we are delighted to introduce some 

exciting changes to the structure of your insured 

benefits.

Happy reading!

Ilse Hartlief
Principal Officer
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Why the change?
We have been helping our members save for the retirement 

they deserve for more than 70 years.  We have successfully 

done this by focusing on REDUCING COSTS AND 

INCREASING RETIREMENT SAVINGS!

Earlier this year the Insurer of the Fund’s death and disability 

benefits alerted us to a planned increase in costs.  The Board 

of Trustees, with the assistance of their Benefit Consultants, 

Simeka, embarked on a process to comprehensively review 

the Fund’s insurance benefits. 

The results of this process confirmed that the Fund’s current 

insurance benefits were no longer appropriately aligned to 

members’ needs.

After careful consideration, a decision was made to 

restructure both the death and disability benefits.  The new 

structure is cost effective, focuses on the level of benefits that 

matter in every age group and provides you, our members 

with more flexibility.

These new benefits will be introduced to new members with 

effect from 1 August 2017, and to you, our existing members, 

from 1 September 2017.

What are the changes?
DEATH BENEFITS

Current New

Category A 5.35 x Annual Pensionable Salary 
plus your Member Share 

A choice of 
a multiple 
of Annual 

Pensionable 
salary for your 
particular age 

band*

Category B 4.25 x Annual Pensionable Salary 
plus your Member Share 

Category C 3.05 x Annual Pensionable Salary 
plus your Member Share 

Category D No death benefit – Member 
Share payable

Category E A lump sum per age scale plus 
your Member Share 

*Example: you are currently 51 years old.  You may choose 

not to be covered or you may select any one of 1, 2, 3, 4 or 5 

times your annual pensionable salary as your death cover.

You have the option of choosing your level of cover by 

electing your multiple of annual pensionable earnings. The 

cost of the death benefit increases both as you elect higher 

multiples of cover and as you get older, but on an annual basis 

you are presented with the option to reduce your level of 

death cover and instead allocate more of your contributions 

towards your ever growing Member Share within the Fund 

(i.e. your retirement benefit).

Current age Multiples of annual pensionable 
salary available per age band

Younger than 30 No cover 1 2 3 4 5

Aged 30 to 39 No cover 1 2 3 4 5

Aged 40 to 49 No cover 1 2 3 4 5 6

Aged 50 to 54 No cover 1 2 3 4 5

55 and older No cover 1 2 3 4

The costs for the death benefit cover is based on a unit rate 

which is expressed as a number of cents per R1 000 cover:

• Younger than 30 = 21.2c

• 30-39 = 28.1c

• 40-49 = 50.8c

• 50-54 = 76.8c

• 55 and older = 103.7c

As before, these costs will continue to be deducted from the 

employer’s contribution towards the Fund.

Changes to the Insured Death and Disability Benefits
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DISABILITY BENEFITS
Current New

Category A
Disability Income Benefit of 75% of 
pensionable salary 

Disability 
income 
benefit 

of 75% of 
pensionable 

salary. 

Category B
4.25 x annual Pensionable Salary 
as a lumpsum plus Member Share 
payable as a lump sum benefit

Category C
No cover-Member Share payable as 
a lump sum

Category D
No cover-Member Share payable as 
a lump sum

Category E
Disability Income Benefit of 75% of 
pensionable salary plus 2 x Annual 
Pensionable Salary as a lump sum.

The Trustees have chosen a disability benefit that is the 

same for all members.  The insurance offering is the most 

appropriate insurance product, namely a monthly (tax-free) 

disability income benefit of 75% of pensionable salary with 

your fund membership, funeral cover and death benefit 

insurance remaining in force while the disability claim remains 

valid and in payment.  The cost of the disability income benefit 

is set at 1.837% of your pensionable salary and, as before, will 

continue to be deducted from the employer’s contribution 

towards the Fund. 

Please note: All insurance rates are reviewed annually – 

the rates listed above will apply from 1 September 2017 and 

are reviewed annually thereafter. 

What actions do you need to take?
All current members will have the opportunity to:

• Select a new level of death cover; and to either

• Select or opt-out of the disability income benefit cover.

In the next couple of weeks you will receive a detailed letter 

explaining the transition process, the choices you need to 

make and the relevant timelines. 

Please ensure that you read the information carefully, 

consider the various options and make the choice that is best 

suited for your circumstances.

If you do not receive your detailed letter by 17 July 2017, 

please contact the Fund to request a copy:

Telephone (021) 943 5305

Email support@laretirementfund.co.za

Please note: Default insurance benefits very similar to 

your current benefits were identified by the Trustees and 

the default option will be implemented for those members 

who do not make a specific selection before the closing date 

indicated in the letter.
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Please contact us if you require any of the articles in English/Afrikaans or Xhosa.

The LA Retirement Fund has been working tirelessly behind 

the scenes to decrease every possible cost for you. As a 

result, we are proud to announce that we have managed 

to negotiate an 8% decrease in the cost of your funeral 

benefits with effect from 1 July 2017.

What does this mean for you?
Less cost means more savings. The money saved as a result 

of the decreased funeral benefit costs will result in a bigger 

allocation towards your retirement savings.  

The new monthly premiums are detailed in the table below:

Option 
1

Option 
2

Option 
3

Member R30 000 R40 000 R55 000

Spouse R30 000 R40 000 R55 000

Children 14 and older R30 000 R40 000 R55 000

Children from 6 to 13 R20 000 R20 000 R27 500

Children younger than 6 R10 000 R10 000 R10 000

Stillborn children R5 000 R5 000 R10 000

Old monthly premium R56.10 R74.80 R102.85

New monthly premium R51.60 R68.80 R94.60

The rand value you save may not seem significant today, 

but the power of time and compound interest will tell a 

different tale.

Lets assume that R5 extra will now be allocated to your 

monthly retirement savings. This monthly contribution 

of R5 over 20 years, together with the power of 

compound interest would give you an additional  

R3 333.43 (assuming inflation of 6% and an investment 

return of 9%) towards your retirement savings.   

This example clearly illustrates that every single saving, no 

matter how small, can indeed make a difference.

We remain focused on keeping costs low and your 

retirement savings high!

Less cost, more savings!


