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PRESENT: Mr S du Toit :  Chairperson / Additional Trustee 
 Ms M van Zyl  :  Deputy Chairperson / Member Trustee 
 Mr HF Botha  :  Additional Trustee 
 Mr DL Carstens  :  Member Trustee 
 Mr PW Esterhuizen  :  Pensioner Trustee 
 Mr WR Meiring  :  Councillor Trustee 
 Mr S Philander  :  Councillor Trustee 
 Mr JAH van den Berg :  Pensioner Trustee 
 Mr JDB van der Merwe :  Pensioner Trustee 
  

 Mrs IT Hartlief  :  Principal Officer 
 

 23 Delegates and 7 observers 

 
VERSO FINANCIAL Adv CJ Franken and Mr P Wallace 
SERVICES: Mss B Krummeck, M Engelbrecht, S Erasmus and N Buthelezi 

 
OLD MUTUAL CORPORATE Mss V Nelson, L Carstens, and R Kees 
CONSULTANTS: Mr A de Vos 

 
ERNST & YOUNG: Ms C Cronning 

 
GRAYSWAN Mr D Theron 
INVESTMENTS:  

 
MOMENTUM CONSULTANTS Mr S Neethling 
& ACTUARIES:  

 
SIMEKA CONSULTANTS Mr B du Plessis 
& ACTUARIES: 

 
 

1. OPENING OF MEETING AND WELCOMING OF DELEGATES 
 

1.1 The Chairperson welcomed all the attendees and he expressed his appreciation for their 
special effort in attending the 34th Annual General Meeting of the Fund. He said that 
through attendance, relationships between the Fund management, members and 
pensioners were strengthened. A special welcome was extended to Mr Steph du Toit, the 
Chairperson of the Association of Pensioners of the Cape Joint Pension Fund. The 
Chairperson informed the meeting that two of the Trustees, Messrs Piet Esterhuizen and 
Solomon Philander, had to leave the meeting at 11:00 due to personal obligations. 

 
1.2 The meeting was opened with a scripture reading and prayer by Mr Piet Esterhuizen. 
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2. NOTICE CONVENING THE MEETING 
 

 The Chairperson noted that proper notice of the 34th Annual General Meeting had been 
given in terms of the Rules of the Fund.  He confirmed that there was a quorum of 
delegates, and declared the meeting PROPERLY CONSTITUTED. 

 

 

3. CONFIRMATION OF MINUTES 

It was proposed and seconded that the minutes of the Annual General Meeting held on  
26 May 2017 be unanimously APPROVED. 
 

 

4. ADDRESS BY THE CHAIRPERSON   (Annexure A)  

The Deputy Chairperson, Ms Michelle van Zyl, took over the chair for the period during 
which the Chairperson delivered his address.  His address was ACCEPTED with thanks by 
the meeting. 
 

 

5. PRESENTATION:  ANNUAL FINANCIAL STATEMENTS 

Ms Cindy Cronning of Ernst & Young, the Fund’s appointed auditor, presented the Annual 
Financial Statements as at 30 June 2017.  

It was proposed and seconded that the Annual Financial Statements be unanimously 
APPROVED. 

The Annual Financial Statements were included in the agenda. 
 
The Powerpoint presentation and the full transcription of the presentation can be viewed at 
www.laretirementfund.co.za. 
 

 

6. PRESENTATION:  INVESTMENTS AND FUND PERFORMANCE 

The presentation by Mr Duncan Theron of GraySwan Investments, the Fund’s appointed 
investment consultant, was NOTED with appreciation. 
 

The Powerpoint presentation and the full transcription of the presentation can be viewed at 
www.laretirementfund.co.za. 
 

 

7. PRESENTATION:  ACTUARIAL VALUATION 

The presentation by Mr Sean Neethling of Momentum Consultants & Actuaries, the Fund’s 
appointed consulting actuary, was NOTED with appreciation. 
 

 The summary of the actuarial valuation as at 30 June 2017 was NOTED. (Annexure B) 
 

The Powerpoint presentation and the full transcription of the presentation can be viewed at 
www.laretirementfund.co.za. 

 

 

http://www.laretirementfund.co.za/
http://www.laretirementfund.co.za/
http://www.laretirementfund.co.za/
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8. PRESENTATIONS:  GOVERNANCE RELATED ACTIVITIES / RULE AMENDMENTS / 

FUND RELATED TRENDS AND DEVELOPMENTS 

The presentations by Mr Braam du Plessis of Simeka Consultants & Actuaries, the Fund’s 
appointed consultant, were NOTED with appreciation. 
 

The Powerpoint presentations and the full transcription of the presentations can be viewed 
at www.laretirementfund.co.za. 
 
 

9. MOTIONS 
 

It was NOTED that no motions were received. 
 
 

10. GENERAL QUESTIONS 

 The full transcription of the Q&A can be viewed at www.laretirementfund.co.za. 
 
10.1 Mr Robert du Plessis, an employee from Buffalo City Municipality, asked the following: 
 

i) If members would still receive an additional year of service when they achieved 30 
years of Fund membership. 
 

ii) If pensioners still received an annual pension increase. 

 
i) The Chairperson responded by stating that when the Fund included a Defined Benefit 

(DB) section, certain DB benefits were determined by a formula of which a 
component was years of service. Since the DB section had been discontinued and 
the Fund now only had Defined Contribution (DC) members, years of service was no 
longer relevant. 
 

ii) The Chairperson confirmed that the Fund had been granting annual increases to DB 
pensioners. He stated that affordability was the overriding factor when deciding on 
the level of increase. 

 
10.2 Mr Paul de Vries, an employee from Drakenstein Municipality, asked the following: 

 
i) If this was the first year that the Fund had gained new members. 

 
ii) When members of other funds would be given the opportunity to join this Fund. 

 
i) The Chairperson informed the meeting that the Fund had always gained new 

members and had never been closed to new DC members. 
 

ii) The Chairperson confirmed that there was a long-standing moratorium by the South 
African Local Government Bargaining Council (SALGBC) which essentially prevented 
members of local government pension funds from transferring their member interests 
to other local government funds. Until such time that SALGBC lifted the moratorium, 
members were locked in and were unable to transfer to different funds. 

 

http://www.laretirementfund.co.za/
http://www.laretirementfund.co.za/
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10.3 Mr Kobus van Schoor, an employee from the City of Cape Town, asked the following: 

 
i) To whom he could hand his long list of questions as he did not want to inconvenience 

the meeting with all the questions. 
 

ii) If the Fund could conduct member information sessions, particularly at his 
municipality. 

 
iii) Why so few members had chosen the In-Fund living annuity option on retirement. 

 
i) The Chairperson replied that Mr Van Schoor could e-mail his questions to Ms Hartlief, 

the Fund’s Principal Officer, and she would respond. 
 

ii) Ms Hartlief responded by explaining that various Human Resources Managers had 
requested the Fund to first educate them with regards to the changes in the Fund, 
after which they would give the Fund access to the members. She confirmed that the 
Fund had been briefing the Human Resources Managers since 2016 and the Fund 
believed the time was right for them to be given the opportunity to conduct 
information sessions with members.  She requested members present, who were 
interested in information sessions, to make contact with both herself and the 
communication service provider before leaving the meeting venue. 

 
iii) The Chairperson had a different view, citing Fund statistics which indicated that a 

significant number of members had elected the cost effective In-Fund living annuity 
option on their retirement. The Chairperson introduced Mr Peter Wallace, the new 
Fund Counsellor, who informed the meeting that the Fund had expanded its 
counselling service. This included making contact with spouses of members who died 
in-service to assist them with their options. 

 
10.4 Mr Basil Samuels, an employee from the City of Cape Town, referred to the Ernst & Young 

presentation and asked the following: 
 

i) What were the undue benefits that were received by the previous service provider 
from Newshelf 922 (Pty) Ltd. 

 
ii) Were the undue benefits received directly from the Fund or indirectly from a service 

provider. 
 
iii) Had the Fund taken any steps to recover these undue benefits. 

 
i) The Chairperson explained that undue benefits had been received by a former 

service provider to the Fund when the Fund had acquired some properties.  He 
explained that Newshelf 922 (Pty) Ltd was not a service provider, but a company in 
which the Fund’s direct properties were managed and held.  The Fund was the sole 
shareholder in Newshelf 922 (Pty) Ltd. 
 

ii) The undue benefits were received indirectly by the former service provider. 
 

iii) Thanks to a whistle-blower, the Fund became aware of the undue benefits and 
immediately launched an investigation. Thankfully, an out-of-court settlement was 
reached resulting in most of the monies being returned to the Fund. The Board of 
Trustees is satisfied that they diligently followed the legal process and that corrective 
steps were taken. The matter has now been closed. 
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Mr Samuels responded by asking how the Fund determined the selling price of the 
properties. 

 
 The Chairperson explained that the properties were independently valued annually. He 

said that most of the properties were sold at market value or slightly above market value, 
however, a few properties were sold slightly under the market valuation. 

 
10.5 Mr Giel Goosen, an employee from George Municipality, commented that members might 

be hesitant to make use of the In-Fund living annuity on retirement because they feared 
that the Government could take control of their money as they had done in respect of the 
Government Employee Pension Fund. He wanted to know if this could possibly happen via 
SALGA. 
 
The Chairperson explained that Government had made several attempts over the years to 
rationalise retirement funds.  However, every attempt had been thwarted by the industry, 
trade unions, employers and members.  A revised proposal on the rationalisation of 
retirement funds had been presented by the SALGBC, however, no final decision had been 
taken concerning the rationalisation of retirement funds. 
 
The Chairperson asked Adv Christi Franken from Verso Financial Services to elaborate 
further. Adv Franken said that members’ rights were protected by the Pension Funds Act 
and Constitutional Law. He said that unless legislation was amended (i.e. the Municipal 
Structures Act and/or the Municipal Finance Management Act) forcing the rationalisation of 
retirement funds, rationalisation of local government retirement funds could not succeed. 
 
In concluding, Adv Franken mentioned that exceptional benefits were provided to members 
who chose the In-Fund living annuity as the Fund’s returns were remarkable and the costs 
were very low. He encouraged retiring members to speak to the Fund Counsellor to 
educate themselves regarding all the options and benefits available to them.  He stated 
that In-Fund living annuitants were not “locked-into” the Fund.  They were permitted to 
transfer their remaining capital to retail products at any time. 

 
10.6 Mr Kobus van Schoor, an employee from the City of Cape Town, asked if the Fund had 

determined what percentage of new employees were joining the Fund. He said the Fund 
should have a competitive target and strategy. 

 
 The Chairperson responded by saying that the Fund did not have a performance target, 

however, new membership figures were received monthly. He said it was difficult to 
determine how many new employees joined local authorities monthly. He informed the 
meeting that the Fund had extended their marketing efforts to Management and Human 
Resources staff, as these employees influenced new joiners in deciding on their fund of 
choice. He acknowledged that this was not an easy task as the Fund had not actively 
marketed itself in more than 19 years. Despite this, he believed that the Fund would 
succeed due to its superior benefit offering and exceptional investment returns. 

 
 Responding to the Chairperson’s request to comment, Adv Franken said that the LA 

Retirement Fund was, in his experience, undoubtedly the best Fund in the industry. He 
believed that there were a number of factors that hindered the Fund from recruiting greater 
numbers of members: 

 
i) “Fake news” – there was a lot of deliberate misinformation, designed specifically to 

damage the reputation of the Fund in order to make other funds appear to be the better 
options. Popular misinformation suggested that the Fund was very expensive and that it 
was a dangerous fund to join; and 
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ii) The fund that made the biggest noise and played the sweetest tune, like the Pied Piper 

of Hamelin, attracted the most new members. Some funds spent R15 million annually 
on marketing and communication. This afforded them a large budget for marketing and 
to design communication to mislead the Human Resources Managers. 

 
He concluded by saying that the challenge for the Fund was to tell the right story cost 
effectively and, in doing so, it would succeed in recruiting more new members. 

 
11. MOTION OF THANKS by Ms Michelle van Zyl 
 

 Ms Van Zyl shared an inspirational story about gratitude and then proceeded with the 
following motion of thanks: 

 

11.1 To Mr Piet Esterhuizen for the inspirational way in which he had opened the meeting; 
 
11.2 To the Chairperson, Mr Sakkie du Toit, for his vision, calm and inspiring guidance and 

leadership; 
 
11.3 To the Trustees for their resolute trustworthiness, commitment and hard work towards the 

good governance of the Fund; 
 
11.4 To the Principal Officer, Ms Ilse Hartlief, for her passion, enthusiasm and active 

contribution to the successful management of the Fund; 
 
11.5 To the presenters: Ms Cindy Cronning and Messrs Duncan Theron, Sean Neethling and 

Braam du Plessis for their informative and dynamic presentations; 
 
11.6 To Adv Christi Franken of Verso Financial Services and his team for their administrative 

services and continued support and loyalty to the Fund; 
 
11.7 To Ms Valerie Nelson of Old Mutual Corporate and her team for their professional and 

improved communication support to the Fund; 
 
11.8 To Sanlam for the auditorium facilities; 
 
11.9 To Mr Herman Potgieter of TGI for the recording of the meeting; 
 
11.10 To Ms Natalie Cedras of Fedics and her staff for the catering; 
 
11.11 To Ms Susan Erasmus for organising and coordinating the meeting; 
 
11.12 To all the delegates for their attendance and participation. 
 

 

A safe journey home was wished to every delegate. 
 

 

The meeting adjourned on Friday, 25 May 2018 at 11:30. 
 

 

.................................................. 
                   DATE 

 
.................................................. 
             CHAIRPERSON 
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Chairperson’s Address 
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Dear members, employers, colleagues and other stakeholders 
 
It is again with great pleasure that I present this Fund report to you. 
 
In last year’s address, I mentioned that much had been achieved with regard to establishing the Fund’s 
new name and logo, building working relationships with our HR partners at the local authorities via the 
implementation of our enhanced communication strategy and the appointment of our Fund Counsellor, 
the enhancement of our benefit offering and the Board’s continued focus on good governance and the 
achievement of desired investment returns. 
 
Nothing has changed in this regard over the current reporting period – the Board, its service providers and 
the Principal Officer have continued to work tirelessly to achieve more in all spheres. 
 
I will begin with the most important to you, our members: Our superior investment returns of which we 
are proud. 
 
I reported last year that the 2015/2016 financial year was a very difficult investment period characterised 
by political volatility, extreme market movements and poor overall investment returns.  Despite these 
challenges, our risk profiled investment solutions outperformed the average returns earned by other 
municipal pension funds with similar risk profiles as well as the SA conservative, moderate and high risk 
unit trust peer averages. 
 
Subsequently, while nothing much has changed in the investment environment; in fact 2017 was defined 
as a roller-coaster year for investors, the Fund’s returns continued to exceed the market and at less than 
half of the volatility experienced in the market.  Whist the local equity market only yielded a return of 
1.69% over the period and inflation was 5.49%, the Fund’s risk profiled portfolios yielded returns ranging 
from 3.08% to 7.76%.  Importantly, the Fund’s investment returns relative to its peers (i.e. other 
institutional municipal retirement funds and retail or unit trust balanced funds with similar risk profiles) 
show that over the short, medium and long term, the Fund remains a leader in the industry as our 
performance remains superior. Not only has the Fund performed strongly versus other municipal funds, it 
has far outperformed retail or unit trust balanced funds. This is good news not only for active members of 
the Fund but also for retiring members who have chosen to purchase the Fund’s low cost and actively 
managed In-Fund living annuity. 
 
In respect of our retirees (i.e. members who have chosen to purchase the In-Fund living annuity on 
retirement), comparisons made to the retail or unit trust funds is important as it shows members that the 
In Fund living annuity is definitely a superior choice to retiring out of the Fund.  Not only do our In-Fund 
living annuitants benefit from the extremely low costs, they also benefit from our superior investment 
returns.  The growth in the take up of our In-Fund living annuity since inception of this offering bears 
testimony to this.  Whilst outside the reporting period, it is important to note that the Board decided to 
amend the Fund’s rules with effect from 1 October 2017 to allow for the payment of the cost of financial 
advice on conditions set by the Trustees, which includes a maximum advice cost.  Members may therefore 
request the Fund to pay commission from their member share values to their financial advisors for their 
assistance in securing the In-Fund living annuity.  Members are however reminded that Information 
regarding our In-Fund living annuity may be obtained free of charge from our Member Support Centre and 
a detailed Q&A is available on the Fund’s website. 
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Our liability driven investment (LDI) strategy ensures that the pensioner’s portfolio achieves what was 
intended and that the Fund delivers on its pension promise.  The pensioner account was 102,6% funded as 
at 30 June 2017.  In view thereof, a pension increase equal to 65% of inflation was declared on 1 January 
2018. In addition, a discretionary bonus was granted on 1 December 2017 equal to 50% of gross monthly 
pensions.
 
Our investment consultants, GraySwan, will provide further detail regarding our investment returns in their 
report back. 
 
As a Board of Trustees, we have continued to focus on what we can control rather than focusing on all the 
uncertainties in the market.  We continue to manage the Fund’s assets following a prudent and risk 
managed approach with robust diversification and at low costs.  We have maintained our investment 
strategy whilst accepting that short term volatility is part of the long term experience that defines saving 
for retirement. Looking ahead, albeit that we remain risk conscious, we are cautiously optimistic about 
growth assets such as equities and we believe the performance over the next 12 months should improve 
both in absolute terms and relative to inflation. 
 
I mentioned in last year’s Annual Report that the Board would be concentrating on further enhancing the 
pensioner growth assets.  The aim remains for these growth assets to achieve higher returns, which, 
coupled with the target of a fully funded market position for pensioner liabilities, will allow us to 
continually improve the annual pension increases provided by the Fund.  In this regard, the Board of 
Trustees has worked closely with the Board of Directors of Newshelf 922 (Pty) Ltd, the company in which 
the Fund’s investment properties are held.  The Board of Directors received the necessary mandates from 
the Board of Trustees and to date four of the seven buildings have been sold at or very near market 
valuation.  The sale of these properties has not only enabled us to comply with pension fund regulations 
but has resulted in the freeing up of the Fund’s direct property investments in order for the Board of 
Trustees to invest these assets elsewhere and achieve better returns.  We trust that these improved 
returns will be evident in the next reporting period.  The Newshelf Board of Directors has continued to 
focus on the sale of the remaining three buildings and this will be reported on at the 2019 AGM. 
 
Our next focus area was the introduction of completely improved, flexible and cost-effective death and 
disability benefits for all members. 
 
The Board remains ever mindful of keeping costs as low as possible and in this regard, the Benefit 
Consultant and Principal Officer were requested to review the Fund’s death and disability offerings to 
ensure that a pure defined contribution benefit design incorporating flexibility and choice could be offered.  
We believe that choice is important in any benefit design thereby allowing members to choose the level of 
cover they require and can afford – we don’t believe in the old adage: “one size fits all” as all members are 
unique and have their own requirements.  Whilst this new and improved benefit was made available to all 
current members from 1 September 2017 and from 1 August 2017 in respect of new members, work 
commenced many months earlier with approval obtained from the Board during the period under review.  
In addition, a further two new benefits were introduced on request of members during the first quarter of 
2018 but this will be the subject of the next year’s report. 
 
Regarding our benefit offering, we extend a request to all members to keep telling us what they value and 
we promise to keep listening and evolving our value offering to meet your needs as far as possible. 
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We are also very pleased to see an increased number of new members having joined our Fund. 
The appointment of our Fund Counsellor during the review period certainly helped to build stronger 
working relationships with both our employers, our members and prospective members.  Our Fund 
Counsellor unfortunately left us during the first quarter of 2018 and we subsequently entered into an 
agreement with our administrator, Verso, to assist us in continuing to build good working relationships 
with our employers, members and prospective members.  We embarked on a journey in 2016 to showcase 
our Fund as an innovative, competitive and affordable option for local government employees.  We aim to 
continue the successes achieved thus far. 
 
We remind our members to keep up to date with Fund developments, benefit improvements and choices 
that need to be exercised.  All member newsletters, investment newsletters and newsflash messages are 
issued electronically to all members for whom we have e-mail addresses.  Electronic distribution ensures 
that our members receive Fund communication timeously and it reduces the overall cost to the Fund 
which in turn is to our members’ benefit.  We will continue to issue hard copy communication material to 
those members for whom we do not have e-mail addresses.  Members are encouraged to provide their e-
mail addresses and cellphone numbers to enable us to update their records.  Fund newsletters, 
performance updates and investment market overviews are also available on the Fund’s website and can 
therefore be accessed at any time. 
 
Implementation of Fund practices and processes well in advance of changes to legislation 
 
▪ The provision of projection statements to our members for the very first time 
 

Whilst the industry is currently abuzz with the Regulator’s recently introduced and proposed new 
requirements, the Fund’s team of professional service providers and Principal Officer were hard at 
work during the reporting period refining the Fund’s new look annual member statements, inclusive 
of a brand new section pertaining to the supply of projection statements.  The provision of 
projection statements is only being proposed now by the Registrar of Pension Funds and the draft 
Directive in this regard is still open for public comment.  The Board of Trustees is aware that it is not 
easy for members of defined contribution retirement funds to know how much their monthly 
pension will be worth at retirement and if this income will be enough.   

 
Some retirement funds have introduced what is commonly called “Net Replacement Ratio” 
statements which attempt to express members’ member share values as a percentage of their 
current pensionable earnings.  We have gone one step further and decided last year to provide 
members with projection statements that show members the value of their monthly pensions 
expressed instead as a current rand value.  This should make it easier for members to know the 
value of a monthly pension and if enough really is enough. 

 
▪ Compliance with the default regulations 
 

Shortly after the Registrar of Pension Funds issued the first draft on default regulations in 2015, the 
Fund’s service providers began work on its In-Fund living annuity and this was launched mid-2016 as 
a cost-effective offering to all members planning on retiring.  The Trustees had introduced a default 
lifestage investment programme already in 2014.  Whilst In-Fund preservation on members’ 
resignation from employment has always been permitted as an alternative to exiting the Fund, this 
offering was merely formalised and the rules were amended in 2016 to allow these members 
(otherwise known as deferred members) to take a portion (or their entire member share value) 
before their retirement.  The Fund is therefore very well prepared ahead of the implementation of 
the default regulations on 1 March 2019. 
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Fund’s Vision and Mission Statements 
 
We trust that members will have noticed the Fund’s Vision and Mission statements which are proudly 
displayed on our website.  During February 2017, the Board formalised in writing the tenets to which it has 
always remained committed: “To provide the best possible retirement outcome for all our members, 
retirees and pensioners.”  In addition, the Board further explained how this would continue to be achieved 
which is the basis of the Fund’s Mission Statement which encompasses innovative, cost-effective, 
responsible and risk-managed investments, an emphasis on ethical retirement fund management and good 
governance, clear communication and affordable benefit offerings.  We encourage you to visit the Fund’s 
website to view our detailed Mission Statement. 
 
Once again, my thanks go to our members and pensioners for the trust you continue to show in the Fund 
that does its very best to secure your retirement.  My gratitude goes to all our participating employers who 
recognise the Fund’s value offering and assist new employees to make informed decisions. 
 
I thank all our professional service providers and Principal Officer who, as a team, ensure that 

▪ we achieve the best possible risk adjusted and sustainable investment returns, 
▪ best practice is applied in respect of our processes and protocols, 
▪ we comply with legislation not because it is a tick box exercise but because it actually benefits our 

members and pensioners, 
▪ we don’t lose sight of our bottom line and constantly remind ourselves that costs impact our 

members.  The legal and technical update shares with you the actions we have taken in this regard 
through the registration of rule amendment number 10, and 

▪ we remain financially sound. 
 
I thank my fellow trustees for their ongoing commitment and professionalism in carrying out their fiduciary 
duties.  I extend a special word of thanks to Mrs van Zyl, Deputy Chairperson of the Audit Committee and 
to Mr Botha, Chairperson of the Audit Committee as well as to all the other members of the Audit 
Committee who fulfil an important governance and advisory role. 
 
As always, the agenda includes an item to allow attendees to ask general Fund related questions – you are 
welcome to engage with me at that point should you have any questions related to my report. 
 
I would now like to hand over to Ms Cindy Cronning of Ernst & Young, the Fund’s auditor, to take us 
through the highlights of the Annual Financial Statements as at 30 June 2017 before asking for approval to 
adopt the statements.  Thereafter I will hand over to the service providers to enable them to undertake 
their presentations. 
 
 
 
Sakkie du Toit 
CHAIRPERSON 
 
25-05-2018 
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LA Retirement Fund 
 

Summary of the Actuarial Valuation as at 30 June 2017 
 

1. Objectives of the valuation 

 
The main objectives of the actuarial valuation are to: 

 

• Determine the financial condition of the Fund by comparing the value of the assets to the value of 

past service benefits as at the valuation date; 

• Review the investment return allocations for active members of the DC Section; 

• Determine the level of pension increases that may be afforded; and 

• Determine the amount of the contingency reserves necessary to protect the Fund. 

 
The previous valuation was performed as at 30 June 2016. 

 
2. Membership statistics 

 

 
30 June 2017 30 June 2016 

 

DC Section active members    

Number 1 463 1 478 

Annual pensionable salaries (Rm) 305.6 289.4 

Salary weighted average age (years) 49.7 49.9 

Salary weighted average service (years) 20.6 21.2 

   

Pensioners and DB Deferred Members   
   

Number  3 730 3 951 

Annual pension (Rm) 189.4 192.0 

Average pension (R) 50 779 48 589 

Pension weighted average age (years) 76.4 75.8 
   

   

In-Fund Living Annuitants 4 - 

 
* DC means defined contribution 
 DB means defined benefit
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3. Financial condition 

 

Financial condition  30 June 2017 30 June 2016 

DB Section R 000 R 000 

Value of assets 1 1 859 077  2 037 843  

Pensioner Account   

Value of assets 1 859 077  1 988 698  

Pensioner liabilities 2 (1 762 159) (1 865 989) 

Solvency Reserve (49 929) (54 918) 

Surplus 46 989  67 791  

Funding level (Pensioners) 3 102.6% 103.5% 

DB active members   
Value of assets -  49 145  
   

Surplus 4 - 49 145  
 

  

Overall surplus 46 989  116 936  

Funding level (DB Section overall) 102.6% 106.1% 

Notes: 

1. The value of assets is the fair value of the net assets of the Fund after deduction of current 

liabilities and any liabilities arising from the pledging, hypothecation or other encumbering 

of the assets of the Fund.  The actuarial value of the assets is equal to the fair value of the 

assets. 

2. Pensioner liabilities include DB deferred pensioner liabilities and a provision for future 

expenses related to these categories of membership. 

3. The funding level is determined by dividing the value of the Pensioner Account assets by the 

sum of the pensioner liabilities and the Solvency Reserve. 

4. The surplus as at 30 June 2016 was allocated to the Pensioner Account. 

 
Financial condition  30 June 2017 30 June 2016 

DC Section R 000 R 000 

Assets of the DC Section 1 911 937  1 960 970  

   

Members’ Shares (1 867 824) (1 953 190) 

Living Annuity Account (17 062) -  

Contingency Reserve Account (10 059) (8 700) 

Processing Error Reserve Account (16 992) 920  

DC Section Surplus 0  0  

Funding level (DC Section) 100.0% 100.0% 
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4. Investment returns allocated to Members’ Shares 

 

 30 June 2017 30 June 2016 

Accumulation portfolio 3.1% 6.7% 

Consolidation portfolio 5.0% 6.0% 

Preservation portfolio 5.6% 6.5% 

Cash Plus portfolio 7.8% 9.4% 

 

5. Contribution rates 
 

Local Authorities contribute 18% of pensionable salaries for active members.  Local Authorities 
contribute either 7.5% or 10% of pensionable salaries for Councilors.  Active members contribute 
9% of pensionable salaries and Contract Employees contribute 7.5% of pensionable salaries. 

 

6. Conclusions 
 

• The Pensioner Account has a funding level of 102.6% with a surplus of R47.0 million and is in 
a sound financial condition as at the valuation date. 

 
• The DC Section has a funding level of 100% and is in a sound financial condition. 

 
• Overall the Fund is in a sound financial condition with a surplus of R47.0 million and an 

overall funding level of 101.3%. 

 
• The Trustees awarded a 3.3% pension increase effective 1 January 2018. 

 
• The Trustees awarded a 50% of monthly pension bonus to pensioners, payable in 

December 2017. 
 
 

 

Sean Neethling BSc CFP® FASSA FIA 

Fellow of the Actuarial Society of South Africa  

in my capacity as Valuator to the Fund and as an employee of MMI Group Limited.  

 

The Actuarial Society of South Africa is the primary regulator in my professional capacity. 
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