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RETIREMENT FUND

Securing your retirement

Dear Members and Stakeholders

This newsletter is the 4th special edition communique. If you have not yet read the Fund’s
October 2020, March 2021 and April 2021 special edition newsletters; | recommend that you read
them.

It has come to the Fund’s attention that the Collective Agreement between the Trade unions
(IMATU and SAMWU) and SALGA on the restructuring of the Pension Fund landscape in the Local
Government Sector was signed by the above parties as part of the salary increase agreements in
the South African Local Government Bargaining Council (SALGBC) retrospective 1 July 2021. The
decisions taken by the parties to the collective agreement will impact all Fund

members. Confirmation of this impact can be obtained from the Fund’s website

(www. laretirementfund.co.za) under the News and Member News icons - tab to 2020 and 2021
newsletters.

Please click the relevant box below to read more now!
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Geagte lede en ander belanghebbendes,

Hierdie nuusbrief is die 4de spesiale nuusmededeling. As u nog nie die Fonds se spesiale nuusbriewe van Oktober 2020,
Maart 2021 en April 2021 gelees het nie, wil ek u aanraai om dit wel te doen. Dit is beskikbaar op die Fonds se webtuiste
www.laretirementfund.co.za onder die “News”- en “Member news”-hofies — gebruik die opsies vir die 2020- en 2021-
nuusbriewe.

Dit het onder die Fonds se aandag gekom dat die kollektiewe ooreenkoms tussen die vakbonde (IMATU en SAMWU) en
SALGA rakende die herstrukturering van die pensioenfondsbedeling in die plaaslike owerheidsektor deur bogenoemde
partye onderteken is as deel van die salarisverhogingsooreenkomste wat terugwerkend vanaf | Julie 2021 in die
Bedingingsraad vir Suid-Afrikaanse Plaaslike Owerhede (SALGBC) gesluit is.

Die lede van die Fonds is ingelig gehou oor die inisiatiewe en ontwikkelings in die SALGBC en die uitwerking wat die
kollektiewe ooreenkoms op die herstrukturering van aftreefondse in die plaaslike owerheidsektor in die toekoms op
lede van hierdie fondse kan hé.

Indien u nie met u vakbond se aanvaarding en ondertekening van die kollektiewe ooreenkoms saamstem nie, moet u
u vakbond skriftelik daarvan in kennis stel en dat u beswaar maak teen die ondertekening en implementering van die
kollektiewe ooreenkoms. Ons moedig u ook aan om u mening te lug deur u ontevredenheid met die ondertekening
van die kollektiewe ooreenkoms deur die partye skriftelik aan die Fonds te kenne te gee. Stuur asseblief u e-posse na

support@laretirementfund.co.za en rig dit aan die hoofbeampte, me. llse Hartlief.

U moet daarop let dat die implementering van die ooreenkoms waar dit “Vryheid van Assosiasie” toelaat, in die
toekoms verliese aan voordele soos dood-, ongeskiktheid- en begrafnisdekking, verliese aan gevestigde regte, swakker
beleggingsprestasie en verminderde werkgewerbydraes kan meebring, om maar 'n paar moontlike nadelige uitvloeisels
daarvan te noem. Die gevestigde regte van alle lede wat op | Maart 2021 55 jaar of ouer is en wat voor aftrede hul
aftreespaargeld na ’'n ander fonds oorplaas, sal negatief geraak word. Soos hierbo aangedui, sal die besluite wat die
partye betrokke by die kollektiewe ooreenkoms geneem het, alle Fondslede op verskeie maniere raak. Die koste van
regulering en Fondsvoldoening aan vereistes sal verhoog en hierdie kosteverhogings sal uiteindelik deur lede in
vastebydrae-aftreefondse gedra moet word.

Die Fonds, in oorleg met die Munisipale Aftree-organisasie (MRO) en ander fondse wat ook teen die pensioenfondsher-
strukturering gekant is, is besig om regsadvies van ’'n senior advokaat in te win met die oog daarop om hof toe te gaan
om die fonds en sy lede se belange te beskerm.

Die Fonds wil herhaal dat dit nie gekant is teen die beginsel van “Vryheid van Assosiasie” nie. Laasgenoemde kan egter
buite 'n kollektiewe ooreenkoms bereik word en behoort nie die akkreditasie en intrek van aftreefondse te behels waar
hulle aan arbitrére kriteria opgestel deur die SALGBC moet voldoen nie. Dit sal uitloop op die beheer van aftreefond-
se deur die SALGBC. Aftreefondse in Suid-Afrika word deur wetgewing (die Wet op Pensioenfondse soos gewysig, sy
regulasies, en ander verwante wetgewing) en die Gedragsowerheid vir die Finansi€le Sektor (FSCA) gereguleer. Daar is
geen nodigheid vir verdere regulering van die bedryf nie. Die raad van trustees is ten gunste van Vryheid van Assosiasie
wat die werknemers van plaaslike owerhede toelaat om hulle by ’n aftreefonds van hul keuse aan te sluit. Hulle sal egter
nie die toekomstige beheer van u aftreevoordele in die hande van die bedingingsraad plaas nie.






U word nogmaals gewaarsku om nie paniekerig te raak nie en nie enige oorhaastige besluite rakende u aftrede te neem
nie. Die raad van trustees het ’n fidusiére plig om u aftreevoordele te beskerm. Laat die beheer van u fonds dus by die
raad van trustees en die verskeie professionele diensverskaffers wat die raad help met die beskerming en uitbou van u
aftree-neseier.

Ons sal aanhou om u oor enige toekomstige ontwikkelings op die hoogte te hou. Indien u meer duidelikheid wil hé, is
u meer as welkom om die Fonds te kontak.

Vriendelike groete,

Danie Carstens
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Dear Members and Stakeholders,

This newsletter is the 4th special edition communique. If you have not yet read the Fund’s October 2020, March 2021
and April 2021 special edition newsletters; | recommend that you read them. These can be obtained from the Fund’s
website www.laretirementfund.co.za under the News and Member News icons — tab to 2020 and 2021 newsletters.

It has come to the Fund’s attention that the Collective Agreement between the Trade unions (IMATU and SAMWU)
and SALGA on the restructuring of the Pension Fund landscape in the Local Government Sector was signed by the

above parties as part of the salary increase agreements in the South African Local Government Bargaining Council
(SALGBC) retrospective 0Ol July 2021.

The members of the Fund have been kept up to date with the initiatives and developments in the SALGBC and the
impact that the Collective Agreement on the Restructuring of Retirement Funds in the Local Government Sector
could have on members in the future.

Should you not agree with the actions taken by the Trade Unions of accepting and signing the Collective Agreement,
you must inform the Trade Unions in writing that you are not in agreement and that you object to the signing and
implementation of the collective agreement. We also urge you to voice your opinion by indicating your dissatisfaction,
with the signing of the Collective Agreement by the parties, in writing to the Fund. Please send your e-mails to
support@laretirementfund.co.za and address them to the Principal Officer, Ms llse Hartlief.

You must take note that the implementation of the agreement; whilst it will allow for “Freedom of Association” may
result in losses in benefits such as death, disability, funeral cover, loss of vested rights, lackluster investment performance
and reduced employer contributions in the future, to name just a few. The vested rights of all members who are 55
and older on 01 March 2021 and who transfer to another fund before retirement will be negatively impacted. As indi-
cated above, the decisions taken by the parties to the Collective Agreement will impact all Fund members in several
ways. The cost of regulation and Fund compliance will increase and will ultimately be borne by members in defined
contribution retirement funds.

The Fund, in conjunction with the Municipal Retirement Organisation (MRO) and other funds, who are also opposed
to the pension fund restructuring, are in the process of obtaining legal advice from Senior Counsel to take legal action
through the Courts, to protect the interests of the Fund and its members.

The Fund reiterates that it is not averse to the principle of “Freedom of Association” but this can be achieved outside of
a collective agreement and should not be linked to the accreditation of retirement funds by them having to meet arbitrary
criteria determined by SALGBC and the resulting control of retirement funds by SALGBC. Retirement funds in South
Africa are regulated by legislation (Pension Funds Act as amended, its regulations, and other related legislation) and by
the Financial Sector Conduct Authority (FSCA). There is no need for further regulation in the industry. The Board of
Trustees is in favour of Freedom of Association that allows local authority employees to choose a retirement fund of
their choice but they will not place control of your future retirement benefits in the hands of the bargaining council.





You are once again cautioned not to panic and not to make hasty decisions regarding your retirement. The Board of
Trustees has a fiduciary duty to safeguard your retirement benefit - leave the control of your fund with the Board of
Trustees and the numerous professional service providers who assist them in protecting and growing your retirement
nest egg.

We will continue to keep you updated on any future developments. Should you seek further clarity you are more than
welcome to contact the Fund.

Kind Regards

Danie Carstens
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