
NOTE FROM THE PRINCIPAL OFFICER

Dear HR Partner

As we progress through 2025, the year continues to bring both opportunities and growth for the LA
Retirement Fund and its members. Despite the onset of winter, our commitment to maintaining close
engagement with our members and HR partners remains a top priority. We have conducted numerous
visits to HR departments and with members and have more visits scheduled for the rest of the year to
ensure we remain aligned with your needs.

The Board of Trustees continues to dedicate itself to securing the best possible retirement outcomes
for all members, retirees and pensioners. The Fund remains at the forefront of offering members
meaningful choices, from flexible benefit options to tailored investment strategies.
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We hope you enjoy this newsletter which contains all the Fund’s related news for
the first half of 2025.
 

I l s e  H a r t l i e f
Principal Officer

Please look out for forthcoming important communications, including our member
trustee election, guidance on assisting families of deceased members with the
opening of an estate and a video series on the application of Section 37C of the
Pension Funds Act when allocating lump sum death benefits.

Updates on our visits and activities are regularly posted on our Facebook page. We
encourage our HR partners to contact us with any suggestions or specific training
requirements, so we can continue to provide you with excellent support.



Non-payment of contributions resulting in no risk premiums being paid

Effective 1 July 2024, the Board of Trustees introduced an additional retirement option for members who
wish to preserve their retirement capital within the Fund upon retirement.

The new option, known as the Pooled Annuity Account (PAC), provides members with either a single life
pension (payable for the lifetime of the member) or a joint life pension (which includes provision for a
spouse’s pension). These pensions are calculated by the Fund’s actuary and are payable for life.

Members who currently receive a pension through the Fund’s In-Fund Living Annuity (IFLA) may choose
to transfer all or part of their retirement capital to the PAC. However, transfers from the PAC back into the
IFLA or to an external life or living annuity are not permitted under current legislation.

The PAC may be a suitable option for members who are concerned about the long-term sustainability of
their IFLA (i.e. that they may outlive their retirement capital).

Further information on the PAC is available on the Fund’s website under “Fund Guides / In-Fund Annuity
Options.”

Members who are interested in this option are encouraged to contact the Fund for assistance.
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Good news! The defined benefit pension increase target increased from
70% to 80% of price inflation (CPI) from 1 March 2024 and has again
increased from 80% to 100% of CPI inclusive of the value of any bonus as at
1 March 2025. Actual declared pension increases have steadily improved
over the years and pensioner bonuses of 100% of monthly pensions have
been granted from 2021 to 2024. 

An insightful message from the Fund’s actuary, Sean Neethling, can be
found in the April 2025 pensioner newsletter on the Fund’s website under
“News/Pensioner news”. He explains how the Fund has achieved a major
milestone in its defined benefit pension increase policy - now targeting full
inflation - and what this means for pensioners going forward.

The case of James (Applicant) v South African Authorities Pension Fund (Fund) and Others
highlights the serious implications when employers do not pay contributions on behalf of their
employees to their retirement fund. Even if contributions are correctly deducted from salaries; if
they are not paid to the Fund within the stipulated time period, insured benefits such as the
Fund’s Death Benefit may not be paid by the insurer on the death of a member as the benefit
will have lapsed due to non-payment of the risk benefit premium.

In such instances, funds can calculate benefits as if contributions were paid on time, and the
employer may be ordered to settle these amounts (i.e. including the Death Benefit) - which can
be a significant amount. 

The Adjudicator’s determination that the employer makes payment to the fund of the insured
portion has the effect of a civil judgment. This shows the importance of HR and payroll ensuring
that all contributions are paid fully and promptly. 
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INTERESTING FINANCIAL SERVICES TRIBUNAL DETERMINATION  

POOLED ANNUITY ACCOUNT (PAC)

PENSION INCREASE TARGET – 1 MARCH 2025
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Benefit Insurer 1 July 2025

Funeral benefit Sanlam

Reduction of 18%. The reduced premium rates from 1 July 2025 are as
follows:

Death benefit Momentum

No increase in rates: unchanged for a 6th year in a row. The unchanged
premium rates from 1 July 2025 are as follows:

The free cover limit also remains unchanged at R5 000 000, which is the
maximum cover before medical underwriting is required.

Disability income
benefit Momentum

No increase in rates i.e. 1.837% of pensionable salary. The maximum
permissible monthly benefit remains unchanged at R220 000 p.m. The free
cover limit also remains unchanged at R76 000, which is the maximum cover
before medical underwriting is required.

Voluntary critical
illness benefit Momentum

No increase in rates: unchanged for a 7th year in a row.
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ANNUAL REVIEW OF INSURED RISK BENEFITS – 1 JULY 2025
The Board undertakes regular reviews of the Fund’s benefits and makes changes
where they feel these are in the members’ best interest. Risk benefits premium
rates are largely affected by claims experience and changes in the membership
profile (such as increased membership age).

An overview of the risk benefits premium rates as at 1 July 2025 is as follows:
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On 6 May 2025, the Fund emailed the link to the Annual Report for the year ended
30 June 2024 to all stakeholders.

The LA Retirement Fund reported another strong year of investment performance
across all investment portfolios, continuing to outperform benchmarks and retail
peers. Cost management remained a priority, with savings achieved through lower
risk benefit rates from July 2024, which directly increases members’ contributions
towards retirement. 

ANNUAL REPORT
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/The Fund expanded its retirement options by launching the Pooled Annuity Account (PAC), a life

annuity, alongside the popular In-Fund Living Annuity (IFLA). 

A pension increase exceeding inflation was granted to all defined benefit pensioners in January 2024,
and the inflation-linked target was raised to 80% of inflation (the target has subsequently increased to
100% of inflation effective 1 March 2025). 

Member engagement remained a key focus with ongoing engagement and support to help members
make informed decisions. 

Fund members, retirees and pensioners can remain confident that the Fund continues to achieve its
commitments to them to provide the best possible retirement outcome and to be a trusted financial
and investment partner. 

We hope that you have had the opportunity to read the Annual Report and have found the content to
be informative. The Annual Report can be found on the Fund’s website under “News”.

ANNUAL GENERAL MEETING

The Fund held its 41  Annual General Meeting (AGM) virtually on 23 May 2025 which was well attended.
If you were unable to attend, you can view the recorded AGM, which can be found on the Fund’s
website under “Fund Management”.

st
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Investment performance May 2025

Investment portfolio

Investment return of the
LA Retirement Fund
from 1 July 2014 to 31

May 2025 

Investment return
of peer group over
the same period of

time

LA Retirement Fund’s
investment

outperformance (in
excess of peer group)

LA Wealth Creation 153.32% 147.07% 6.25%

LA Wealth Consolidation 163.89% 128.51% 25.38%

LA Shari’ah 111.34% 105.24% 6.10%

LA Capital Protection 154.24% 126.50% 27.74%

LA Cash Plus 130.81% 113.56% 17.25%

Despite reminders, many members have still not completed their Funeral Benefit Beneficiary
Nomination Form. Sadly, this has left some families unable to arrange a funeral because no
benefit could be paid in time. Without a completed form, the benefit must legally be paid to
the deceased’s estate, which can take weeks or months — causing unnecessary financial
distress.

This can be avoided. Completion of the simple two-page form ensures the benefit is paid
quickly to the right person.

Please speak to any member who hasn’t submitted their form. Contact us for a list of who has
not completed the form and/or you can access the form via the Fund’s website or call centre.
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FUNERAL BENEFIT NOMINATION FORM – PROTECTING
YOUR LOVED ONES

INVESTMENT RETURNS – PEER AND BENCHMARK COMPARISONS NOW AVAILABLE

Investment return reports (“investment fact sheets”) have been readily available on the Fund’s website for
many years. As from 1 September 2024, an Investment Performance Comparison is also available monthly
to show clear and transparent comparisons between the Fund, its peer group, the retail peer group and the
benchmark.

We have exceeded our peer group’s investment by this percentage!



WHO TO CONTACT

A vacancy for a member trustee needs to be filled by 01 January 2026. The term of office of Mrs. van Zyl
(member trustee) expires at the end of 2025. A member trustee election must therefore be concluded
before the end of 2025. The member trustee elected during this process will take office from 1 January
2026 for a 5 year period. Mrs. van Zyl has agreed to stand for re-election as a member trustee. 

Please keep an eye out for communications in this regard.

MEMBER TRUSTEE ELECTION

The Fund’s Retirement Benefits Counsellor, Grant Greenfield, and the Client Liaison Officer, Glenda Kunene
are available to assist with any questions you may have about the Fund. 

They can be contacted as follows: 

Grant Greenfield 
(Retirement Benefits Counsellor) 

Tel: 021 – 943 5300 
Email: support@laretirementfund.co.za 

Glenda Kunene 
(Client Liaison Officer) 

Tel: 079 918 6187
E-mail: glendak@verso.co.za 

The Fund also has a WhatsApp No: 081 806 9959 to enable all stakeholders to easily and effectively
communicate with the Fund.

mailto:support@laretirementfund.co.za

